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D.1. SUMMARY

The idea of Rinascimento was born during a contact seminar organised by the Leonardo da Vinci Spanish National Agency. The seminar was built around the concept of Key Competences; their improvement is a basic issue in order to achieve the Lisbon Agenda goal. For this reason a consortium coordinated by Granaforma S.L. developed a project entitled "Rinascimento: a European network for Key Competences" that represented an answer to the need of key competences improvement in VET. 

The project was implemented in Spain, Sweden, France, Bulgaria and Romania and produced as output a Map of the key competences state of the art in these countries and a Network that will start working on European Projects, in the framework of the LLP, aiming to solve the weaknesses detected in the mapping phase.  

The Rinascimento project represents the pillar for the following development of analogous projects covering the entire European area.

As a matter of fact this project, Rinascimento II, will tackle the same aspects of the before mentioned Rinascimento project but it will cover different countries. 
The two main objective of the project are:

- to Map the key competences state of the art in each country;

- to select a public administration, a social negotiator, a training centre, a university or university-enterprise foundation and a private enterprise for each partner country. All these entities will become members of the European network for Key Competences created in the Rinascimento Project;

Four other analogue projects will be presented by the Swedish, French, Bulgarian and Romanian partner in order to cover the entire European area.

D.2. RATIONALE

In March 2000, the Lisbon European Council set a new strategic goal for the European Union: to become ‘the most competitive and dynamic knowledge-based economy in the world, capable of sustainable economic growth with more and better jobs and greater social cohesion’. To achieve this, Europe's education and training systems need to adapt to the demands of the knowledge society and to the need for an improved level and quality of employment. One of the main components of this approach is the promotion of new basic skills: more concretely, the Lisbon European Council called upon the Member States, the Council and the Commission to establish a European framework defining ‘the new basic skills’ to be provided through lifelong learning. This framework should cover ICT, technological culture, foreign languages entrepreneurship and social skills.

A year later, the Stockholm European Council adopted the report ‘The concrete future objectives of education and training systems’. This document identifies three strategic objectives (quality, access and openness of the education and training systems), broken down into 13 associated objectives. The Barcelona European Council (February 2002) then adopted a detailed work programme for achieving these common goals and objectives by 2010. The detailed work programme extended the list of basic skills as follows: literacy and numeracy (foundation skills), basic competences in mathematics, science and technology, ICT and use of technology, learning to learn, social skills, entrepreneurship and general culture.

The PISA 2000 international survey also highlighted the importance of the acquisition of broader competences needed for successful learning. In addition to performance in reading and mathematics, it also assessed some generic competences such as student motivation, attitudes and ability to regulate one’s learning.

Following the adoption of the detailed work programme, the Commission established expert groups to work on one or more of the thirteen objective areas. These groups consisted of experts from Member States, EFTA/EEA countries, associated countries and European-level associations. The working group on key competences started its work in 2001. The main

objectives of the working group were to identify and define what the new skills are and how these skills could be better integrated into curricula, maintained and learned through life.

In this context the terms ‘competences’ and ‘key competences’ were preferred to ‘basic skills’, which was considered too restrictive as it was generally taken to refer to basic literacy and numeracy and to what are known variously as ‘survival’ or ‘life’ skills. ‘Competence’ is considered to refer to a combination of skills, knowledge, aptitudes and attitudes, and to include the disposition to learn in addition to know-how.

A joint report focusing on progress towards agreed education and training objectives during the period 2007-2009 was published at the end of 2009. It is based on a detailed assessment of national reports and performance against a set of indicators and benchmarks. The main trends and challenges that emerge from this document are:

1) Despite a general improvement in education and training performance in the EU, the majority of the benchmarks set for 2010 will not be reached while, in the case of the vital benchmark on literacy, performance is in fact deteriorating. Attaining these benchmarks will require more effective national initiatives. The economic downturn serves to underline the urgency of reforming while continuing to invest in education and training systems to meet core economic and social challenges.

2) A large number of countries are introducing reforms that explicitly use the Key Competences framework as a reference point. Good progress has been made in adapting school curricula. But there is still much to be done to support teachers’ competence development, to update assessment methods, and to introduce new ways of organising learning. There is a major challenge to ensure that all learners benefit from innovative methodologies, including the disadvantaged and those in VET and adult learning.

3) Implementing lifelong learning through formal, non-formal and informal learning and increasing mobility remains a challenge. Education and training, including universities, should become more open and relevant to the needs of the labour market and society at large. Particular attention should be given to establishing partnerships between the worlds of education and training, and of work.

According to these challenges this Report underlines, amongst others, the following points:

Insufficient emphasis on key competences in VET and Adult Learning: VET has traditionally focused more on competences than general education. However, the full range of key competences, as defined in the European framework, is less systematically addressed by most countries' VET systems than it is by general education.

Some progress has been made in increasing adult participation in education and training, but not enough to reach the 2010 benchmark of 12.5%. In 2008, 9.5% of Europeans aged 25-64 participated in the four weeks prior to the survey, with high skilled adults being five times more likely to participate than the low-skilled. 77 million Europeans aged 25-64 (close to 30%) still have at most lower secondary education.

VET provision needs to be more relevant: The mismatches between skills levels and job requirements are likely to grow until 2020 if VET systems cannot respond more rapidly and flexibly to the expected increase in qualification and skills need.

Thus the objective of the Rinascimento II project is to meet all these requirements and to represent an answer to the above listed and the forthcoming needs in the context of Key Competences and VET by means of:
· a deep analysis of the actual situation and the training needs related to Key Competences and VET;

· the creation of Network of professionals that will develop high quality training VET project related to Key Competences.

D.3. PROJECT OBJECTIVES AND STRATEGY

The first Rinascimento project, implemented in Spain, Sweden, France, Bulgaria and Romania, produced the following deliverables:

- A map of Key competences situation in the involved countries: this map has been developed by means of questionnaires and has been used as a tool for detecting training deficiency in key competences;

- A European Network for Key Competences: each partner of the project selected four entities (five including the partner itself) divided as follows:
- A public administration (at National, Regional or Local level)

- A Social Negotiator (Entrepreneurs’ Association or Trade Union)

- A training Centre

- A University or University-Enterprise foundation

- A Private enterprise (representing any economical sector)
All the selected entities are related to Key Competences and are actually participating in the European Network for Key Competences. 

The Network is made up of 25 members (5 from each participating country) and its main objectives are:
- to investigate the situation of Key Competences in VET at European Level in order to detect deficiencies and weaknesses;

- to develop VET Quality Project in the field of Key Competences in order to solve de detected deficiencies/weaknesses and to fulfil the Commission provisions concerning this issue;

Thus the objectives of this “Rinascimento II” project are:
- to add to the Map of Key Competences the surveys regarding the new participating Countries);
- to add 30 others members (a public administration, a Social Negotiator, a training Centre, a University or University-Enterprise foundation and a Private enterprise for each participating country) to the European Network for Key Competences;
 The first objective will be achieved by means of a selection process performed by each partner in its country.  The selection process will be made up of various phases:

- Revision and adjustment of the network members’ search criteria and sharing of each partner contacts database;

- First partner selection;

- Editing of the network contracts;

- Final members’ selection and inclusion of the new members in the European Network for Key Competences.

The second objective will be realised by:
- Edition of questionnaires for the analysis of Key Competences in VET;

- National studies on the Key Competences State of the Art;

- Edition of the document entitled: Key Competences and VET in the European Area: an overview.

